			
   




 BOARD  OF  TRUSTEES



CLOUD  COUNTY  COMMUNITY  COLLEGE


	
January 27, 2015






MISSION

Cloud County Community College is dedicated to delivering high quality, innovative, affordable, and accessible educational opportunities and services that prepare a diverse population to be critical thinkers and lifelong learners who can meet the challenges of an ever-changing global community.

To assure the delivery of this mission, Cloud County Community College is directed by valid and reliable assessment techniques, which measure the effectiveness and efficiency of all departments in the delivery of curriculum and services in support of student academic success.



VISION

Cloud County Community College strives to enrich the lives of our students and the communities we serve.

		


CLOUD COUNTY COMMUNITY COLLEGE
 BOARD OF TRUSTEES

AGENDA  -  January 27, 2015                                                                                           
 

 Meeting Place:     Room 257 in the President’s Addition			
	           Time:       6:00 p.m.  
 
 
  1.	Call to Order – 6:00 p.m.

  2.	Adopt Agenda          	                      				                             
  
  3.	Guests’ Comments

  4.	Consent Agenda							           			.							                    Information					
	
A. Approval of Minutes of December 16, 2014 and January 20, 2015
B. Treasurer’s Report
C. Purchasing and Payment of Claims
D.	Personnel
E. 	Policy AP6
F.	Policy SS4
		
  5.	Reports
	
			A.     President’s Message						 	     
			B.	Vice President for Academic Affairs
			C.	Vice President for Administrative Services 
			D.	Vice President for Enrollment Management and Student Services
			E.	Geary County Campus Update
			F.	Cloud County Community College Foundation Update
		G.	Meetings Trustees Attended
							  
  6.	Discussion Items

  7.	Action Items     
   
A. Gymnasium Bleachers	
B. Tuition, Fees and Housing Costs for 2015-2016
	
  8.      Other

  9.	Executive Session
.					                 
		A.	Negotiations 
		B.	Consultation with Legal Counsel		
		C.	Non-elected Personnel





NEXT MEETING:   Tuesday, February 24, 2015 at 6:00 p.m.





CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015 


ITEM NO:        1     

AGENDA ITEM:     Call to Order – 6:00 p.m.

ITEM TYPE:	


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015


ITEM NO:       2     

AGENDA ITEM:     Adopt Agenda

ITEM TYPE:	Decision


COMMENT:


Parliamentary rules recommend the adoption of the Agenda.























RECOMMENDED ACTION:

Adopt the Agenda for the January 27, 2015 Board of Trustees meeting.

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015


ITEM NO:       3     

AGENDA ITEM:     Guests’ Comments

ITEM TYPE:


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015
	
ITEM NO:       4     

AGENDA ITEM:	Consent Agenda

ITEM TYPE:	Decision


COMMENT: 	


A. Approval of Minutes of December 16, 2014 and January 20, 2015.   The minutes of the regular meeting of December 16, 2014 and the minutes of the special meeting of January 20, 2015 are enclosed.


B. Treasurer’s Report.   The Treasurer’s Report as of December 31, 2014 shows a balance of $5,074,195.32 at Central National Bank.  


C. Purchasing and Payment of Claims.   The purchase orders are enclosed or are available from the Clerk of the Board.


D. Personnel.   

1) Resignation – Jeremy Christensen.   Jeremy Christensen has resigned his position as an Instructor in English effective May18, 2015.  His letter of resignation is enclosed.  The administration recommends accepting this resignation.

2)   Resignation – Kadie Kutschka.   Kadie Kutschka has resigned her position as    an Admissions Counselor effective February 3, 2015.  Kadie has been an employee of Cloud County Community College since August 2013.  The administration recommends accepting this resignation.


		3)   President’s Evaluation.


CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015
	

ITEM NO:       4     

AGENDA ITEM:	Consent Agenda   (Cont’d)

ITEM TYPE:	Decision


COMMENT: 	


E.	Policy AP6.   Policy AP6 was brought to the December 16, 2014 meeting for discussion.  It is brought to this meeting for approval.  The recommended policy is enclosed.  


F.	Policy SS4.   Policy SS4 was brought to the December 16, 2014 meeting for discussion.  It is brought to this meeting for approval.  The recommended policy is enclosed.  
  















 RECOMMENDED ACTION:   

Approve the items included in the Consent Agenda as presented.

CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		   Policy Number:
 	Retirement		            AP6	

Retirement

Retirement Age.  Retirement age will be consistent with state and federal law.


Early Retirement.   

Early retirement is voluntary and at the discretion of an eligible employee.

Eligibility - A full-time administrative employee is eligible for early retirement if the following criteria are satisfied by the time of the requested beginning date of early retirement:
1.	 Is a current, full-time administrative employee of the College;
2. 	Has had fifteen (15) or more years of continuous employment service with the College; and
3.	Is eligible and has applied for KPERS retirement.

Application - An eligible full-time administrative employee shall submit a written application for early retirement to the President on or before December 1st of the academic year at the end of which the administrative employee wishes to take early retirement.  The deadline of       December 1st may be waived by the President.  The written application for early retirement shall include:
	1.	A statement of the applicant’s desire to take early retirement;
2.	The anticipated date of early retirement;
3.	The applicant’s birth date and age on the anticipated date of early retirement;
4.	Years of continuous employment at the College at the anticipated date of early retirement;
5.	Current twelve-month salary; and
6.	The desired method of payment of the early retirement bonus.





Adopted     Revised/Reviewed     Revised/Reviewed      Revised/Reviewed      	Revised/Reviewed
2/18/86              5/21/90                       6/18/92                        6/24/14	
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		   Policy Number:
 	Retirement		            AP6	


Following final action on any application for early retirement, the Director of Human Resources shall notify the professional employee in writing within one month if the Board approved or disapproved the early retirement, and if approved:

1.	The final disposition date; and
2.	The amount of early retirement benefit to be paid.
Basis of Pay - The early retiree shall receive a single cash award of 30 percent of current, twelve-month salary.
Persons approved for early retirement shall be provided single health insurance coverage until Medicare eligibility is reached unless such coverage is disallowed by the policies of the insurance carrier or a state or federal law or agency.
The early retiree shall be permitted to keep his/her spouse insured through the College health program at the early retiree’s expense until the early retiree’s spouse reaches eligibility for Medicare, unless such coverage is disallowed by federal or state law, the regulations of a governmental agency or the policies of the insurance carrier.
It is the policy of Cloud County Community College to provide a tuition and comprehensive fee benefit for all retired full-time administrative employees, including members of their immediate families, as defined in C12.
Terms and Conditions:
	1.	Each application for early retirement shall be given full consideration.  The Board of Trustees reserves the right to consider the financial status of the College, the instructional needs of the College, and other relevant matters when considering the application.  It is the intention of the Board of Trustees to grant early retirements if at all possible.
2.	The cash award may be taken in one lump sum or in several payments as worked out between the early retiree and the College.
3.	An administrative employee who takes early retirement shall have the responsibility to keep the school informed of his or her current mailing address and telephone number.
4.	Death of the retiree prior to the date of retirement nullifies the responsibility of the Board of Trustees.




Adopted     Revised/Reviewed     Revised/Reviewed      Revised/Reviewed      	Revised/Reviewed
2/18/86              5/21/90                       6/18/92                        6/24/14	
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		   Policy Number:
 	Retirement		            AP6	


5.	The Board shall continue any payments due if death of the retiree occurs following the date of retirement and if the total of the cash award has not been paid.
6. 	Coverage under the College group health care plan will no longer be made available upon the retired employee becoming covered under a plan of another employer.
7.	If any provision of this early retirement plan is determined to be in violation of federal and state regulations, then that part of the plan shall terminate.  























CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Paid Holidays.  See Policy C12.

Full-time employees receive payment for holidays by entering eight hours on their respective time cards for each declared holiday.  Full-time employees who begin their employment after the beginning of a new fiscal year will be eligible for paid holidays as they occur during the balance of the fiscal year.

Regular part-time employees who work 40 hours per week during the regular academic year (approximately 9 months) will be eligible for all declared holidays that occur during the academic year.  Regular part-time employees who work less than 40 hours per week, either throughout the fiscal year or only during the academic year, will receive prorated payment for declared holidays based upon the ratio of hours worked to 2,080 hours.  Your immediate supervisor can inform you of your paid holiday benefit.

When a full-time support staff employee is required to work on a holiday, such work must be approved and authorized by the employee’s immediate supervisor prior to the holiday.  

Part-time employees do not receive the paid holiday benefit.

Paid Vacation.  

Full-time support staff personnel shall earn paid vacation hours based upon the following schedule.  Regular part-time support staff employees also earn paid vacation hours based upon the same schedule except that the earned vacation hours are prorated based upon the ratio of hours scheduled to be worked (excluding any overtime hours) to 2,080 hours. 


              Years Worked	Paid Vacation Hours Earned

0 – 6		80 hours annually (6.67 hours/month)

7 – 14	        120 hours annually (10 hours/month)

15 and over    	160 hours annually (13.34 hours/month)

Full-time and regular part-time employees begin earning paid vacation hours on the date of initial employment, and all subsequent increases in the number of earned vacation hours


 CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


for which the employee is eligible will be based upon that date. Vacation accrual will be on 

a monthly basis.  Vacation time may be accumulated until it reaches 1.5 times the vacation hours earned per year.  

Support staff employees will not be granted advances on paid vacation hours.
Regular part-time personnel will earn a prorated share of paid vacation hours based upon the total number of scheduled working hours.

All full-time and regular part-time support staff employees must obtain approval from their immediate supervisors prior to utilizing earned vacation hours.  Supervisors should be notified of the intent to utilize earned vacation hours at least two weeks in advance. 

Support staff personnel receive compensation for earned vacation hours by entering the appropriate number of normal working hours on their respective time cards for those days during which paid vacation hours are utilized.			

A support staff employee who resigns after being employed for at least six (6) months shall be paid at his/her hourly rate at the time of resignation for any earned but unused vacation hours.  Support staff employees who resign prior to six (6) months of employment shall not receive payment for earned but unused vacation hours.

In the event of death, the designated KPERS beneficiaries will be paid for any earned but unused vacation hours.

Part-time employees do not earn paid vacation hours.


Paid Personal Leave.  Full-time support staff employees are eligible for up to twenty-four (24) working hours of paid, non-cumulative personal leave per fiscal year and be approved in advance by the immediate supervisor.

Part-time support staff employees do not receive paid personal leave.


Paid Bereavement Leave.   

A full-time support staff employee may be granted up to forty (40) working hours of paid, non-cumulative bereavement leave due to a death in the immediate family.  A regular part-
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


time support staff employee may be granted a prorated share of paid, non-cumulative bereavement leave due to a death in the immediate family.  “Immediate family” is defined to 
include spouse, child, father, father-in-law, mother, mother-in-law, grandparent, grandparent-in-law, grandchild, brother, brother-in-law, sister, sister-in-law, legal dependent, or another person living in the immediate household of the employee.

All paid bereavement leave is discretionary and contingent upon approval by the immediate supervisor.  A support staff employee must indicate the relationship of the deceased person(s) on the time card.


Paid Sick Leave 

Physical Illness, Mental Illness, Disability, Doctor Appointments.  Full-time Support Staff shall earn paid sick leave hours based upon the following schedule.  Regular part-time support staff will earn a prorated share of paid sick leave hours based upon the total number of scheduled working hours.  Part-time support staff employees do not receive paid sick leave.

	Full Fiscal Years Worked		Paid Sick Leave Hours Earned
	
      	     0 – 2                   80 hours annually

	     3 and over          	 120 hours annually 

Sick leave hours may be earned until it reaches 800 hours.

Additional hours may be granted at the discretion of the President.  Support staff may only draw upon sick-leave hours for hours that they were scheduled to work.  The President may request a statement from a physician certifying illness and/or inability to perform job functions.

Employees must not be eligible for workers’ compensation payments, social security disability payments, KPERS disability payments, or other disability insurance payments or assistance.




CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Family leave shall be granted each support staff employee in order to attend to the needs of ill family members to include spouse, children, legal dependents, siblings, parents, in-laws, grandparents, grandchildren, and a relative living in the employee’s household.  Family leave is to be taken from the employee’s paid sick-leave days and is not to exceed a total of 64 hours in the fiscal year.

A statement from a physician certifying illness may be required at the discretion of the President.

Return to Duty.  Support staff employees should, as soon as possible, notify administration of the date planned for return to duty.  A physician’s statement indicating ability to perform assigned duties may be required at the discretion of the President.


Family and Medical Leave.  See Policy C11.  


Maternity Leave.  

All events associated with pregnancy and childbirth are processed through the paid sick leave policy and/or the Family and Medical Leave Policy.


Tuition and Fee Benefit.  See Policy C14. 

Although a full-time or regular part-time employee would be expected normally to enroll in courses outside of his/her working hours, a full-time or regular part-time employee may take a course during his/her working hours without loss of pay if: (1) the course is job-related; (2) the desired course is not offered outside of the employee’s working hours; and (3) the employee has secured approval of his/her immediate supervisor.  An employee may not take more than five (5) semester credits during working hours at any given time.

Part-time employee may not enroll in courses during their scheduled working hours without loss of pay.






CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Early Retirement

Tuition

Persons approved for retirement will be provided tuition and comprehensive fee benefit, including members of their immediate families as defined in policy C14.

Terms and Conditions

A. Each application for early retirement shall be given full consideration.  The Board of Trustees reserves the right to consider the financial status of the College, the operational needs of the College, and other relevant matters when considering the application.  It is the intention of the Board of Trustees to grant early retirement if at all possible.
B. All early retirement benefits shall automatically terminate when the retiree reaches eligibility of Medicare.
C. A support staff employee who takes early retirement shall have the responsibility to keep the school informed of his or her current mailing address and telephone number.
D. Death of the retiree prior to the date of retirement nullifies the responsibility of the Board of Trustees.
E. The early retiree shall receive a single cash award of 30 percent of their current fiscal year income.  The cash award may be taken in one lump sum or in equal payments as worked out between the early retiree and the College.  The Board will continue any payments due if death of the retiree occurs following the date of retirement and if the total of the cash award has not been paid.
F. If any provision of this early retirement plan is determined to be in violation of federal or state regulations, that part of the plan shall terminate.

A support staff employee is eligible for early retirement if such employee:

A. Is currently a full-time or eligible regular part-time support staff employee of the College;
B. Is not less than 60 years of age and has 15 years or more of full-time or regular part-time employment service with the College; and
C. Has 20 years or more service credit recognized by the Kansas Public Employees Retirement System (KPERS).



CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Application

An eligible support staff employee may apply for early retirement by giving written notice to the Vice President for Administrative Services and his/her supervisor.  Such written notice shall be submitted by April 1 preceding the anticipated retirement date and shall include the following:

A. A statement of the applicant’s desire to take early retirement;
B. The anticipated date of retirement;
C. Birthdate and age on the date of retirement;
D. Years employed at the College;
E. Current annual salary; and
F. The desired method of payment.

Following final action on any application for early retirement, the Vice President for Administrative Services or supervisor shall notify the support staff employee in writing within one month if the Board approved or disapproved the early retirement, and, if approved:

A. The final disposition date; and 
B. The amount of the early retirement benefit to be paid.



Health Insurance

Persons approved for early retirement will be provided single health insurance coverage under the College health insurance program until Medicare eligibility is reached unless such coverage is disallowed by the policies of the insurance carrier or a state or federal law or agency.  The early retiree will be permitted to keep his/her spouse insured through the College health insurance program at the early retiree’s expense until the early retiree’s spouse reaches eligibility for Medicare, unless such coverage is disallowed by federal or state law, the regulations of a governmental agency, or the policies of the insurance carrier.







CLOUD COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES
January 27, 2015 

(A) LIST
APPROVAL OF EXPENDITURES OR TRANSFERS OF COLLEGE FUNDS OVER $10,000.
This list contains requests for approval of expenditures or transfers of college funds over $10,000. 
For some of the items listed, checks will be released prior to the next Board meeting and approval 
of this list by the Board at this meeting will also authorize release of the checks.  The other items,
orders will be prepared, and the payment of claims will be approved at the next Board meeting.
   


1.	






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015

ITEM NO:        5

AGENDA ITEM:	     Reports

ITEM TYPE:		     Information 


COMMENT:


A. President’s Message.   
1).	Recognitions

2).	Information Items	
						  
		a) 	 Youth for Music

		b)	 Induction into the Athletic Hall of Fame and Winter Homecoming
	
		c)	 2015 Telefund   

		d)	 Cook Lecture Series

		
B. Vice President for Academic Affairs.
	    

C. Vice President for Administrative Services.

		1).	Financial Overview

		2).	Facilities


D. 	Vice President for Enrollment Management and Student Services.



CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015


ITEM NO:        5

AGENDA ITEM:	     Reports   (Cont’d)

ITEM TYPE:		     Information 


COMMENT:


E.	Geary County Campus Update.   A report from the Geary County Campus is enclosed.


F.        Cloud County Community College Foundation Update.


G.	Meetings Trustees Attended.

	

















Geary County Campus
Report to the Board of Trustees
January 27, 2015

This report highlights the recent activities of the offices of the Associate Vice-President, Coordinator of Student Services, and Director of Business and Industry Programs.
Campus Activities – Brenda Edleston
· Brenda Edleston participated in the Kansas Department of Emergency Management Region I Mitigation Plan initial meeting on January 21, 2015.  This group consists of representatives of city and county governments, school districts, and colleges and universities within Chase, Geary, Lyon, Morris, Pottawatomie, Riley and Wabaunsee Counties.  They will write action plans designed to preemptively lessen the impact of natural and man-made disasters.  Only entities involved in writing the regional plan who include actionable strategies will be eligible to apply for federal funds to implement the strategies.  The director of the Geary County Office of Emergency Management suggested that Cloud may want to consider the construction of a storm shelter.
· On January 15, Dr. Toone and Brenda Edleston were interviewed for an article to be published in Dazzle, a quarterly magazine published by the local newspaper, The Daily Union.  The magazine focuses on successful women in our area and matters of interest to women.  
Student Services Activities – Jennifer Zabokrtsky, Coordinator of Student Services
Recruitment/Admissions/Scholarships
· Between December 11 and January 15, Brittany Porcase administered the Compass placement test to 22 prospective students and conducted campus tours for eight prospective students.
· Deb Taylor, was on campus January 7 to help train Stephanie Pitchford, Administrative Assistant. 
Financial Aid/Military Benefits
· Twenty-one students have already been certified for receive Veteran’s benefits for January-start classes.  Additionally, ten students are receiving MyCAA funding for military spouses and three active duty soldiers plan to use Tuition Assistance.  
· Patti Elliott continues to travel to GCC weekly to assist Brittany Porcase in serving current and prospective students receiving military education benefits.
Enrollment/Advising/Transfer
· Since the December board report, we have enrolled 126 students in 1,312 credit hours.
· On the GCC Student Services Day, January 15, 94 students were helped with enrollment, schedule changes, textbook orders, fee payment, financial aid, military benefits, placement testing, and student IDs.  Of these 94 students, 40 were new enrollments.  The GCC faculty and staff were assisted by Concordia campus staff including: Patti Elliott, Suzi Knoettgen, Joan Robison and Karen Leiszler. 
· Andrew Massenthin won the drawing for a $50 Wal-Mart gift card for students enrolled by December 16.  This was an incentive program to encourage current students to enroll in classes before the winter break.
Student Retention 
· Kim Wagner worked with Concordia Retention and Advising staff to evaluate end of semester transcripts for Academic Probation and Suspension.  Kim contacted students on Academic Probation and added SS100 Personal Assessment and Planning to their spring 2015 schedules. 
· Kim Wagner is teaching a section of SS 100 College Skills and Resources during the spring 2015 semester.  This enables her to make another connection to students she serves.
Other 
· Stephanie Pitchford was hired as Student Services Administrative Assistant and began work January 5.  
· Brenda Hanson will return to the GCC this semester on a semimonthly basis to assist students with career counseling and accommodations for disability needs. 
Business and Industry Program Highlights
· The next CDL Phase I training will be held February 4 and 6.  In response to requests by industry, this session will be offered during the day.
· On February 3, we will conduct informative sessions for CDL training in the Washington County area.
· CDL Phase II training (behind-the-wheel driving) is ongoing with DMV examinations scheduled at the Junction City DMV.
· In cooperation with JoDee Aldridge-Ball, forty seats will be available for students for CNA training beginning January and February in Junction City and Manhattan.
· The request for new program proposal has been sent to KBOR for Cloud’s Commercial Truck Driving Certificate Proposal.  Although CCCC cannot grant the 16-Hour Certificate unless and until the proposal is approved, Cloud can offer two of the truck driving courses for 15 hours of college credit.  The first 6-week session is scheduled to begin on Monday, February 2.













CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015


ITEM NO:      6

AGENDA ITEM:	Discussion Items

ITEM TYPE:		Discussion 


COMMENT:


	  



























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:      7

AGENDA ITEM:	Action Items

ITEM TYPE:		Decision 


COMMENT:


A.	Gymnasium Bleachers.   The renovation of Arley Bryant gymnasium will be completed during the summer of 2015.  Enclosed is the recommendation for the bleachers.
 
	RECOMMENDED ACTION:   Approve the purchase of replacement bleachers from Kansas Contract Design in the amount of $218,710.44 at Arley Bryant Gymnasium, and $10,000 contingency, and authorize payment from Dane G. Hansen Foundation funds.


B.	Tuition, Fees and Housing Costs for 2015-2016.  Enclosed are the recommended rates for tuition, fees and housing for 2015-2016.

	RECOMMENDED ACTION:   Approve the recommended tuition, fees and housing rates for 2015-2016.  













\


Memorandum

To:	Board of Trustees

From:	Amy Lange, Vice President for Administrative Services
	Danette Toone, President

Date:	1/27/15

Re:	Approval of Replacement Gymnasium Bleacher Purchase


Cloud’s Athletic Department and Administrative Services Department have been working with Kansas Contract Design to design replacement bleachers for Arley Bryant Gymnasium at the Concordia campus. Replacement of the bleachers is a part of the gym renovation project discussed at the August 12, 2014 special Board meeting. This work will be performed during the summer of 2015. The new electric telescoping bleachers will feature contoured seats, chairbacks in several sections of the south bank of bleachers, a crow’s nest for home and visiting team audio / visual needs, and handrails in the stair aisles. Additionally, vinyl end curtains featuring Cloud’s mascot, Thor, will prevent event spectators from accessing the area beneath the bleachers, thereby improving safety.

Kansas Contract Design (Wichita, KS) holds the current contract with the National Joint Powers Association purchasing consortium, of which Cloud is a member. Utilization of the NJPA contract pricing structure allows Cloud to purchase the replacement bleachers at a price of $218,710.44 installed. 

In addition to the purchase of the replacement bleachers, Cloud will need to install electrical power supplies at each bank of bleachers, and minor modifications to the mezzanine guardrail will be required. As with any remodel project, unforeseen circumstances can arise, and so a contingency of $10,000 should also be included as part of this project.


Recommendation: Approve the purchase of replacement bleachers from Kansas Contract Design in the amount of $218,710.44 at Arley Bryant Gymnasium, and $10,000 contingency, and authorize payment from Dane G. Hansen Foundation funds.


[bookmark: _GoBack]Memorandum
To:	    Board of Trustees
From:    Amy Lange, Vice President for Administrative Services
	     Dr. Danette Toone, President

Date:	     1/27/2015
Re:	    Tuition, Fees and Housing Rates for 2015-2016
The following recommendations are brought to the Board for approval.

Tuition and Fees.
     In-state Tuition:   Decrease from $79 to $74 per credit hour
     Out-of-state Tuition:   $79 per credit hour   	     
     International Tuition:   Increase from $79 to $110  
     Fees:   Overall Course fees will remain at $25 per credit hour
Housing Rates.
     Include a 17-meal-per-week plan
     All rates are per semester         
       Diamond        (Thunder Heights & Bldg. 15 private room)           $3,350 
       Platinum         (Thunder Heights shared room & Hillside)            $2,850
       Gold               (LaBarge House & T-Bird Village Apartment         $2,500

Recommended Action:   Approve the recommended tuition, fee and housing  rates for            2015-2016.




CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015


ITEM NO:       8

AGENDA ITEM:	 Other

ITEM TYPE:		 


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
January 27, 2015


ITEM NO:      9

AGENDA ITEM:	 Executive Session

ITEM TYPE:		 


COMMENT:


A.	Negotiations.


B.	Consultation with Legal Counsel.


C.	Non-elected Personnel.









