			
   




 BOARD  OF  TRUSTEES



CLOUD  COUNTY  COMMUNITY  COLLEGE


	
December  16,  2014






MISSION

Cloud County Community College is dedicated to delivering high quality, innovative, affordable, and accessible educational opportunities and services that prepare a diverse population to be critical thinkers and lifelong learners who can meet the challenges of an ever-changing global community.

To assure the delivery of this mission, Cloud County Community College is directed by valid and reliable assessment techniques, which measure the effectiveness and efficiency of all departments in the delivery of curriculum and services in support of student academic success.



VISION

Cloud County Community College strives to enrich the lives of our students and the communities we serve.

		


CLOUD COUNTY COMMUNITY COLLEGE
 BOARD OF TRUSTEES

AGENDA  -  December 16, 2014                                                                                           
 
 Meeting Place:     Room 257 in the President’s Addition			
	           Time:       6:00 p.m.  
 
  1		Call to Order – 6:00 p.m.

  2.	Adopt Agenda          	                      				                             
  
  3.	Neighborhood Revitalization Plan – Resolution 1415-1	  	
			
			A.	Public Hearing
			B.	Decision on Resolution 1415-1 Neighborhood Revitalization Plan	 

  4.	Guests’ Comments

  5.	2013-2014 Audit

  6.	Consent Agenda							           			.							                    Information					
	
A. Approval of Minutes of November 18, 2014 and December 5, 2014
B. Treasurer’s Report
C. Purchasing and Payment of Claims
D.	Program Approval
		
  7.	Reports
	
			A.  	  President’s Message						 	     
			B.	Vice President for Academic Affairs
			C.	Vice President for Administrative Services 
			D.	Vice President for Enrollment Management and Student Services
			E.	Geary County Campus Update
			F.	Cloud County Community College Foundation Update
		G.	Meetings Trustees Attended
							  
  8.	Discussion Items

			A.	Policy AP6
			B.	Policy SS4
 
 9.	Executive Session

10.	Action Items  
           
		A.	Schedule President’s Evaluation	
		B.	Retirement – Joan Robison	
		C.	Retirement – Linda Petersen
		D.	Resignation – Patrick Damman
		E.	Student Health Counselor
		F.	Retention Specialist
		G.	Residence Life Rates 2014-2015
		H.	Procedures to Policy F17 – Payment of Tuition, Fees and Other Charges
		I.	Gymnasium Bleacher Replacement
		J.	Academic Calendar

11.      Other
.					                 

NEXT MEETING:   Tuesday, January 27, 2015 at 6:00 p.m.
CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:        1     

AGENDA ITEM:     Call to Order – 6:00 p.m.

ITEM TYPE:	


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:       2     

AGENDA ITEM:     Adopt Agenda

ITEM TYPE:	Decision


COMMENT:


Parliamentary rules recommend the adoption of the Agenda.























RECOMMENDED ACTION:

Adopt the Agenda for the December 16, 2014 Board of Trustees meeting.

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:       3     

AGENDA ITEM:     Neighborhood Revitalization Plan

ITEM TYPE:


COMMENT:


A.	Public Hearing – Neighborhood Revitalization Plan.   The Board of Trustees will entertain comments relative to adopting the plan.  


B.	Decision on Resolution 1415-1 – Neighborhood Revitalization Plan.   At this time the Board of Trustees will make a decision on Resolution 1415-1 – A Resolution of the Board of Trustees of Cloud County Community College Adopting the “Neighborhood Revitalization Plan for Cloud County, Kansas, 2015” and Authorizing Entering into an Interlocal Agreement for the Administration of That Plan.  A copy of the resolution is enclosed.  

		RECOMMENDED ACTION:   Approve Resolution 1415-1 – A Resolution of the Board of Trustees of Cloud County Community College Adopting the “Neighborhood Revitalization Plan for Cloud County, Kansas, 2015” and Authorizing Entering into an Interlocal Agreement for the Administration of That Plan.














RESOLUTION NO. 1415-1


	A RESOLUTION OF THE BOARD OF TRUSTEES OF CLOUD COUNTY COMMUNITY COLLEGE ADOPTING THE "NEIGHBORHOOD REVITALIZATION PLAN FOR CLOUD COUNTY, KANSAS, 2015" AND AUTHORIZING ENTERING INTO AN INTERLOCAL AGREEMENT FOR THE ADMINISTRATION OF THAT PLAN.                      

	BE IT RESOLVED BY THE BOARD OF TRUSTEES	

Section 1.  Revitalization Plan.  The Board has reviewed the "Neighborhood Revitalization Plan for Cloud County, Kansas, 2015" as adopted by the Cloud County Board of County Commissioners (hereafter the "Plan"). 
	
	Section 2.  Plan Adoption.  Following a properly noticed public hearing, as required by K.S.A. 12-17,117, and consideration of comments from the public and staff, the Plan is hereby adopted and incorporated by reference as if fully set out herein.
	
	Section 3.  Interlocal Agreement.  The President is authorized, on behalf of the Board, to enter into an interlocal agreement with Cloud County, USD Nos. 224, 333, 334, and the cities of Aurora, Clyde, Concordia, Glasco, Jamestown and Miltonvale, as necessary to implement the Plan, as provided for in K.S.A. 12-17,119.
	
	Section 4.  Effective Date.  This resolution shall take effect and be in force as of        December 16, 2014.

	ADOPTED BY the Board of Trustees this 16th day of December, 2014.



__________________________________________
Ellen Anderson, Vice Chair, Board of Trustees



ATTEST:



__________________________________________
Marilyn A. Martin, Board Clerk




CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:       4     

AGENDA ITEM:     Guests’ Comments

ITEM TYPE:


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:       5     

AGENDA ITEM:     2013-2014 Audit

ITEM TYPE:


COMMENT:


We provided you a copy of the 2013-2014 audit with your November 18 Board Agenda.  Neil Phillips with Jarrad, Gilmore and Phillips, P.A., will be present to answer any questions and for the acceptance of the audit.





















RECOMMENDED ACTION:

Accept the 2013-2014 audit.

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014
	

ITEM NO:       6     

AGENDA ITEM:	Consent Agenda

ITEM TYPE:	Decision


COMMENT: 	


A. Approval of Minutes of November 18, 2014 and December 5, 2014.   The minutes of the regular meeting of November 18, 2014 and the minutes of the special meeting of December 5, 2014 are enclosed.


B. Treasurer’s Report.   The Treasurer’s Report as of November 30, 2014 shows a balance of $4,539,993.63 at Central National Bank.  


C. Purchasing and Payment of Claims.   The purchase orders are enclosed or are available from the Clerk of the Board.


D. Program Approval  – Commercial Truck Driving Certificate.   The administration recommends the Board of Trustees approve the application for a Commercial Truck Driving Certificate as a part of the Commercial Truck Driving Program.  The application will then be sent to the Kansas Board of Regents for approval.







RECOMMENDED ACTION:  

Approve the items included in the Consent Agenda as presented.

[bookmark: _GoBack]CLOUD COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES
December 16, 2014

(A) LIST
APPROVAL OF EXPENDITURES OR TRANSFERS OF COLLEGE FUNDS OVER $10,000.
This list contains requests for approval of expenditures or transfers of college funds over $10,000. 
For some of the items listed, checks will be released prior to the next Board meeting and approval 
of this list by the Board at this meeting will also authorize release of the checks.  The other items,
orders will be prepared, and the payment of claims will be approved at the next Board meeting.
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CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014

ITEM NO:        7

AGENDA ITEM:	     Reports

ITEM TYPE:		     Information 


COMMENT:


A. President’s Message.   
1).	Recognitions

2).	Information Items	
						  
		a). Youth for Music

		b).	 Induction into the Athletic Hall of Fame and Winter Homecoming
	
		c).	 2015 Telefund   

		
B. Vice President for Academic Affairs.
	    

C. Vice President for Administrative Services.

		1).	Financial Overview

		2).	Facilities


D. 	Vice President for Enrollment Management and Student Services.





CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:        7

AGENDA ITEM:	     Reports   (Cont’d)

ITEM TYPE:		     Information 


COMMENT:


E.	Geary County Campus Update.   A report from the Geary County Campus is enclosed.


F.        Cloud County Community College Foundation Update.


G.	Meetings Trustees Attended.

	

















Geary County Campus
Report to the Board of Trustees
December 16, 2014

This report highlights the recent activities of the offices of the Associate Vice-President, Coordinator of Student Services, and Director of Business and Industry Programs.
Campus Activities – Brenda Edleston
· Brenda Edleston will be visiting Linn High School and Washington High School on Tuesday, February 3rd to introduce the students and faculty to the Agri-Biotechnology program.  She will also conduct an open community information session that evening.  The intent is to provide the Agri-Biotechnology program in the Washington area to train underemployed residents in that region.  Jason York will accompany Edleston for the community session to promote Cloud’s CDL courses.  They will return to Washington at a later date to enroll students.
· Brenda Edleston attended a two-day TRAC-7 site coordinator’s meeting December 3rd and 4th in Topeka.  The focus of the meeting was on the fourth-year extension of the TRAC-7 grant.  Through the grant, each consortium college pledged to produce specific products (“deliverables”) that would be available as a free educational resource through the Creative Commons web site.  Cloud has completed the majority of our pledged deliverables.  The course modules for three on-line courses remain and are nearing completion.
· Radio ads to market the Agri-Biotechnology program throughout Cloud’s service area are currently being aired and can also be heard in the Topeka, Manhattan and Salina areas.
· Janet Eubanks coordinated a “tabletop” training session on the Geary Campus on November 24th.  The members of the GCC crisis management team were joined by the Geary County sheriff, Junction City chief of police, the Junction City fire chief, and the director of emergency services for Geary County.  The group participated in a discussion of action steps in the event of an active shooter on campus.  The GCC crisis management team will review and modify our plan based on the results of the exercise.
· As a result of the tabletop session, Edleston has been invited to join the OEM planning team.  She attended a Training and Exercise Planning Workshop on December 11th.  She will also participate in the regional planning session to assist in the scheduling of the regional training exercises for a variety of emergency situations.
· Thursday, December 18th, Edleston will meet with representatives of USD 475 to plan courses to be held on the Geary campus for Junction City High School students. The course pairings will be primarily Career and Technical Education (CTE) courses eligible for state-paid tuition for the students under Senate Bill 155.


Student Services Activities – Jennifer Zabokrtsky, Coordinator of Student Services
Recruitment/Admissions/Scholarships
· Brittany Porcase, Admissions Counselor/Military Liaison, administered the Compass placement test to 18 prospective students and conducted campus tours for 5 prospective students between November 11 and December 10.  
· Porcase emailed 75 applicants to encourage them to submit their transcripts and schedule an enrollment appointment for next semester.
· Porcase will visit St. Xavier Catholic High School in Junction City December 17.

Financial Aid/Military Benefits
· Meetings attended: Brittany Porcase attended a VA National Guard Webinar December 3, and Kim Wagner and Jennifer Zabokrtsky attended a meeting with staff from the Concordia campus led by the TG Default Management representative, December 8.  
· Student Services staff had a lunch holiday party for GCC Federal Work Study students and their supervisors December 11.  

Enrollment/Advising/Transfer
· Since the last monthly board meeting, we have enrolled 107 students in 1162 credit hours.   
· Enrollment update for spring 2014-15.
· As of December 9, enrollment for Spring 2015 as compared to Spring 2014 is as follows:
Students	Credits
		Spring 2015	218		2408		
Spring 2014	258		2913		
· Forty-five enrollment appointments are available December 15-18.  As of December 10, fifteen of those appointments are already booked with students.

Student Retention 
· Kim Wagner, Retention Specialist, identified current Fall 2014 students who are not yet enrolled for spring 2015 courses and sent them a reminder postcard encouraging them to “Enroll Now!” for the spring semester.  
· Cathy Troupe, Craig Lamb, and Cindy Lamberty, faculty advisors, emailed their current advisees to encourage them to get enrolled for spring 2015 courses before the end of the fall semester.  
· Wagner is serving on the search committee for a Concordia Student Retention Specialist.  
· Wagner is researching new ideas to help retain current students, including identifying quiet study areas on campus.  
· Wagner plans to teach a section of SS 100 College Skills and Resources during the spring 2015 semester. 





Other 
· Jennifer Zabokrtsky coordinated the effort on campus to call all currently enrolled students who still owe money for their fall classes (122 students).  Brittany Porcase, Ashley Ortega, Jason York, Mark Tasker, Kim Wagner, Craig Lamb, Cindy Lamberty, Cathy Troupe, and Jennifer Zabokrtsky all helped call students.   
· Mark Tasker, Student Services Administrative Assistant, resigned November 24. A search is underway to hire a new Administrative Assistant.  Serving on the committee are Jennifer Zabokrtsky, Kim Wagner, Deb Taylor, Kris Farmer, and Susan Harvey.  
Business and Industry Program Highlights
· We will offer CDL Phase I training in Washington County in February.  We will not have any other CDL Phase I course until February, unless we receive specific requests from industry.
· CDL Phase II training (behind-the-wheel driving) is ongoing with DMV examinations scheduled at the Junction City DMV through December 18.  
· In cooperation with JoDee Aldridge-Ball, Coordinator of Allied Health:
· Thirty seats will be available for students for CNA training beginning in January in Junction City and Manhattan.
· EMT courses for the spring 2015 semester will begin on January 21 for the Geary County Campus.
· We are working with the Concordia Fire Department to offer an Advanced EMT course in Concordia for the spring 2015 semester.
· Cloud is offering an evening welding course in Concordia, January 22 to May 14, 2015.  The training will take place at Concordia High School and Andy Massing will be the instructor.


















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:      8

AGENDA ITEM:	Discussion Items

ITEM TYPE:		Discussion 


COMMENT:


A.	Policy AP6 - Retirement.  


B.	Procedures to Policy SS4.
























CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		   Policy Number:
 	Retirement		            AP6	

Retirement

Retirement Age.  Retirement age will be consistent with state and federal law.


Early Retirement.   

Early retirement is voluntary and at the discretion of an eligible employee.

Eligibility - A full-time administrative employee is eligible for early retirement if the following criteria are satisfied by the time of the requested beginning date of early retirement:
1.	 Is a current, full-time administrative employee of the College;
2. 	Has had fifteen (15) or more years of continuous employment service with the College; and
3.	Is eligible and has applied for KPERS retirement.

Application - An eligible full-time administrative employee shall submit a written application for early retirement to the President on or before December 1st of the academic year at the end of which the administrative employee wishes to take early retirement.  The deadline of       December 1st may be waived by the President.  The written application for early retirement shall include:
	1.	A statement of the applicant’s desire to take early retirement;
2.	The anticipated date of early retirement;
3.	The applicant’s birth date and age on the anticipated date of early retirement;
4.	Years of continuous employment at the College at the anticipated date of early retirement;
5.	Current twelve-month salary; and
6.	The desired method of payment of the early retirement bonus.





Adopted     Revised/Reviewed     Revised/Reviewed      Revised/Reviewed      	Revised/Reviewed
2/18/86              5/21/90                       6/18/92                        6/24/14	
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		   Policy Number:
 	Retirement		            AP6	


Following final action on any application for early retirement, the Director of Human Resources shall notify the professional employee in writing within one month if the Board approved or disapproved the early retirement, and if approved:

1.	The final disposition date; and
2.	The amount of early retirement benefit to be paid.
Basis of Pay - The early retiree shall receive a single cash award of 30 percent of current, twelve-month salary.
Persons approved for early retirement shall be provided single health insurance coverage until Medicare eligibility is reached unless such coverage is disallowed by the policies of the insurance carrier or a state or federal law or agency.
The early retiree shall be permitted to keep his/her spouse insured through the College health program at the early retiree’s expense until the early retiree’s spouse reaches eligibility for Medicare, unless such coverage is disallowed by federal or state law, the regulations of a governmental agency or the policies of the insurance carrier.
It is the policy of Cloud County Community College to provide a tuition and comprehensive fee benefit for all retired full-time administrative employees, including members of their immediate families, as defined in C12.
Terms and Conditions:
	1.	Each application for early retirement shall be given full consideration.  The Board of Trustees reserves the right to consider the financial status of the College, the instructional needs of the College, and other relevant matters when considering the application.  It is the intention of the Board of Trustees to grant early retirements if at all possible.
2.	The cash award may be taken in one lump sum or in several payments as worked out between the early retiree and the College.
3.	An administrative employee who takes early retirement shall have the responsibility to keep the school informed of his or her current mailing address and telephone number.
4.	Death of the retiree prior to the date of retirement nullifies the responsibility of the Board of Trustees.




Adopted     Revised/Reviewed     Revised/Reviewed      Revised/Reviewed      	Revised/Reviewed
2/18/86              5/21/90                       6/18/92                        6/24/14	
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		   Policy Number:
 	Retirement		            AP6	


5.	The Board shall continue any payments due if death of the retiree occurs following the date of retirement and if the total of the cash award has not been paid.
6. 	Coverage under the College group health care plan will no longer be made available upon the retired employee becoming covered under a plan of another employer.
7.	If any provision of this early retirement plan is determined to be in violation of federal and state regulations, then that part of the plan shall terminate.  






















Adopted     Revised/Reviewed     Revised/Reviewed      Revised/Reviewed      	Revised/Reviewed
2/18/86              5/21/90                       6/18/92                        6/24/14	
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Paid Holidays.  See Policy C12.

Full-time employees receive payment for holidays by entering eight hours on their respective time cards for each declared holiday.  Full-time employees who begin their employment after the beginning of a new fiscal year will be eligible for paid holidays as they occur during the balance of the fiscal year.

Regular part-time employees who work 40 hours per week during the regular academic year (approximately 9 months) will be eligible for all declared holidays that occur during the academic year.  Regular part-time employees who work less than 40 hours per week, either throughout the fiscal year or only during the academic year, will receive prorated payment for declared holidays based upon the ratio of hours worked to 2,080 hours.  Your immediate supervisor can inform you of your paid holiday benefit.

When a full-time support staff employee is required to work on a holiday, such work must be approved and authorized by the employee’s immediate supervisor prior to the holiday.  

Part-time employees do not receive the paid holiday benefit.

Paid Vacation.  

Full-time support staff personnel shall earn paid vacation hours based upon the following schedule.  Regular part-time support staff employees also earn paid vacation hours based upon the same schedule except that the earned vacation hours are prorated based upon the ratio of hours scheduled to be worked (excluding any overtime hours) to 2,080 hours. 


              Years Worked	Paid Vacation Hours Earned

0 – 6		80 hours annually (6.67 hours/month)

7 – 14	        120 hours annually (10 hours/month)

15 and over    	160 hours annually (13.34 hours/month)

Full-time and regular part-time employees begin earning paid vacation hours on the date of initial employment, and all subsequent increases in the number of earned vacation hours


 CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


for which the employee is eligible will be based upon that date. Vacation accrual will be on 

a monthly basis.  Vacation time may be accumulated until it reaches 1.5 times the vacation hours earned per year.  

Support staff employees will not be granted advances on paid vacation hours.
Regular part-time personnel will earn a prorated share of paid vacation hours based upon the total number of scheduled working hours.

All full-time and regular part-time support staff employees must obtain approval from their immediate supervisors prior to utilizing earned vacation hours.  Supervisors should be notified of the intent to utilize earned vacation hours at least two weeks in advance. 

Support staff personnel receive compensation for earned vacation hours by entering the appropriate number of normal working hours on their respective time cards for those days during which paid vacation hours are utilized.			

A support staff employee who resigns after being employed for at least six (6) months shall be paid at his/her hourly rate at the time of resignation for any earned but unused vacation hours.  Support staff employees who resign prior to six (6) months of employment shall not receive payment for earned but unused vacation hours.

In the event of death, the designated KPERS beneficiaries will be paid for any earned but unused vacation hours.

Part-time employees do not earn paid vacation hours.


Paid Personal Leave.  Full-time support staff employees are eligible for up to twenty-four (24) working hours of paid, non-cumulative personal leave per fiscal year and be approved in advance by the immediate supervisor.

Part-time support staff employees do not receive paid personal leave.


Paid Bereavement Leave.   

A full-time support staff employee may be granted up to forty (40) working hours of paid, non-cumulative bereavement leave due to a death in the immediate family.  A regular part-
CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


time support staff employee may be granted a prorated share of paid, non-cumulative bereavement leave due to a death in the immediate family.  “Immediate family” is defined to 
include spouse, child, father, father-in-law, mother, mother-in-law, grandparent, grandparent-in-law, grandchild, brother, brother-in-law, sister, sister-in-law, legal dependent, or another person living in the immediate household of the employee.

All paid bereavement leave is discretionary and contingent upon approval by the immediate supervisor.  A support staff employee must indicate the relationship of the deceased person(s) on the time card.


Paid Sick Leave 

Physical Illness, Mental Illness, Disability, Doctor Appointments.  Full-time Support Staff shall earn paid sick leave hours based upon the following schedule.  Regular part-time support staff will earn a prorated share of paid sick leave hours based upon the total number of scheduled working hours.  Part-time support staff employees do not receive paid sick leave.

	Full Fiscal Years Worked		Paid Sick Leave Hours Earned
	
      	     0 – 2                   80 hours annually

	     3 and over          	 120 hours annually 

Sick leave hours may be earned until it reaches 800 hours.

Additional hours may be granted at the discretion of the President.  Support staff may only draw upon sick-leave hours for hours that they were scheduled to work.  The President may request a statement from a physician certifying illness and/or inability to perform job functions.

Employees must not be eligible for workers’ compensation payments, social security disability payments, KPERS disability payments, or other disability insurance payments or assistance.
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TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Family leave shall be granted each support staff employee in order to attend to the needs of ill family members to include spouse, children, legal dependents, siblings, parents, in-laws, grandparents, grandchildren, and a relative living in the employee’s household.  Family leave is to be taken from the employee’s paid sick-leave days and is not to exceed a total of 64 hours in the fiscal year.

A statement from a physician certifying illness may be required at the discretion of the President.

Return to Duty.  Support staff employees should, as soon as possible, notify administration of the date planned for return to duty.  A physician’s statement indicating ability to perform assigned duties may be required at the discretion of the President.


Family and Medical Leave.  See Policy C11.  


Maternity Leave.  

All events associated with pregnancy and childbirth are processed through the paid sick leave policy and/or the Family and Medical Leave Policy.


Tuition and Fee Benefit.  See Policy C14. 

Although a full-time or regular part-time employee would be expected normally to enroll in courses outside of his/her working hours, a full-time or regular part-time employee may take a course during his/her working hours without loss of pay if: (1) the course is job-related; (2) the desired course is not offered outside of the employee’s working hours; and (3) the employee has secured approval of his/her immediate supervisor.  An employee may not take more than five (5) semester credits during working hours at any given time.

Part-time employee may not enroll in courses during their scheduled working hours without loss of pay.






CLOUD COUNTY COMMUNITY COLLEGE

TOPIC:		       Policy Number:
 	Benefits  -  Procedures	                                                                       SS4


Early Retirement

Tuition

Persons approved for retirement will be provided tuition and comprehensive fee benefit, including members of their immediate families as defined in policy C14.

Terms and Conditions

A. Each application for early retirement shall be given full consideration.  The Board of Trustees reserves the right to consider the financial status of the College, the operational needs of the College, and other relevant matters when considering the application.  It is the intention of the Board of Trustees to grant early retirement if at all possible.
B. All early retirement benefits shall automatically terminate when the retiree reaches eligibility of Medicare.
C. A support staff employee who takes early retirement shall have the responsibility to keep the school informed of his or her current mailing address and telephone number.
D. Death of the retiree prior to the date of retirement nullifies the responsibility of the Board of Trustees.
E. The early retiree shall receive a single cash award of 30 percent of their current fiscal year income.  The cash award may be taken in one lump sum or in equal payments as worked out between the early retiree and the College.  The Board will continue any payments due if death of the retiree occurs following the date of retirement and if the total of the cash award has not been paid.
F. If any provision of this early retirement plan is determined to be in violation of federal or state regulations, that part of the plan shall terminate.

A support staff employee is eligible for early retirement if such employee:

A. Is currently a full-time or eligible regular part-time support staff employee of the College;
B. Is not less than 60 years of age and has 15 years or more of full-time or regular part-time employment service with the College; and
C. Has 20 years or more service credit recognized by the Kansas Public Employees Retirement System (KPERS).
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TOPIC:		       Policy Number:
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Application

An eligible support staff employee may apply for early retirement by giving written notice to the Vice President for Administrative Services and his/her supervisor.  Such written notice shall be submitted by April 1 preceding the anticipated retirement date and shall include the following:

A. A statement of the applicant’s desire to take early retirement;
B. The anticipated date of retirement;
C. Birthdate and age on the date of retirement;
D. Years employed at the College;
E. Current annual salary; and
F. The desired method of payment.

Following final action on any application for early retirement, the Vice President for Administrative Services or supervisor shall notify the support staff employee in writing within one month if the Board approved or disapproved the early retirement, and, if approved:

A. The final disposition date; and 
B. The amount of the early retirement benefit to be paid.



Health Insurance

Persons approved for early retirement will be provided single health insurance coverage under the College health insurance program until Medicare eligibility is reached unless such coverage is disallowed by the policies of the insurance carrier or a state or federal law or agency.  The early retiree will be permitted to keep his/her spouse insured through the College health insurance program at the early retiree’s expense until the early retiree’s spouse reaches eligibility for Medicare, unless such coverage is disallowed by federal or state law, the regulations of a governmental agency, or the policies of the insurance carrier.







CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:      9

AGENDA ITEM:	 Executive Session

ITEM TYPE:		 


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:      10

AGENDA ITEM:	Action Items

ITEM TYPE:		Decision 


COMMENT:


A.		Schedule President’s Evaluation.   Policy B9 – President requires the President to be evaluated at a special meeting in the month of January.  The administration recommends January 20, 2015 at 7:00 a.m.

	RECOMMENDED ACTION:  Set January 20, 2015 at 7:00 a.m. for the President’s 
	Evaluation.


B.	Retirement – Joan Robison.   On November 25, 2014, Joan Robison submitted her   request to participate in the Early Retirement program effective June 1, 2015.  Joan is currently an Instructor in Early Childhood Education.  Her letter requesting to participate in the Early Retirement program is enclosed.


C.	Retirement – Linda Petersen.   On December 1, 2014, Linda Petersen submitted her request to participate in the Early Retirement program effective July 1, 2015.  Linda is currently the Registrar.  Her letter requesting to participate in the Early Retirement Program is enclosed.


D.	Resignation – Patrick Damman.   Patrick Damman has resigned his position as an Instructor in Agriculture effective December 31, 2014.  Pat has been an employee at Cloud County Community College since August 1997. His letter of resignation is enclosed.

	RECOMMENDED ACTION:   Accept the resignation of Patrick Damman as an Instructor in Agriculture.  

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
December 16, 2014


ITEM NO:      10

AGENDA ITEM:	Action Items   (Cont’d)

ITEM TYPE:		Decision 


COMMENT:


E.	Student Health Counselor.   The search committee and the President recommends the appointment of Jennifer Kirkwood to the regular part-time, KPERS-covered position of Student Health Counselor.  Her start date will be brought to the meeting. 

	RECOMMENDED ACTION:   Approve the appointment of Jennifer Kirkwood to the position of Student Health Counselor on a regular part-time KPERS-covered, professional services contract.   


F.	Retention Specialist.   The search committee has been reviewing applications and interviewing candidates for this position.  If available, a recommendation will be made for this position.

	RECOMMENDED ACTION:   Take action as appropriate.
     

G.	Residence Life Rates 2014-2015.   The recommended Residence Life rates will be brought to the meeting.
	  
	RECOMMENDED ACTION:   Take action as appropriate.


H.	Procedures to Policy F17 – Payment of Tuition, Fees and Other Charges.   Enclosed are the proposed changes to the procedures to Policy F17.  The administration recommends approving these changes.

	RECOMMENDED ACTION:   Approve the changes to the procedures to Policy F17.   
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COMMENT:


I.	Gymnasium Bleachers.   The request to purchase bleachers in Arley Bryant Gymnasium will be brought to the meeting.  This item did not need to be bid as it will be purchased through the State contract.

	RECOMMENDED ACTION:   Take action as appropriate.


H.	Academic Calendar.   The Academic Calendar for the 2015-2016 year will be brought to the meeting for approval.

	RECOMMENDED ACTION:   Approve the Academic Calendar for 2015-2016. 
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