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OCTOBER  30,  2012






MISSION

Cloud County Community College is dedicated to delivering high quality, innovative, affordable, and accessible educational opportunities and services that prepare a diverse population to be critical thinkers and lifelong learners who can meet the challenges of an ever-changing global community.

To assure the delivery of this mission, Cloud County Community College is directed by valid and reliable assessment techniques, which measure the effectiveness and efficiency of all departments in the delivery of curriculum and services in support of student academic success.



VISION

Cloud County Community College strives to enrich the lives of our students and the communities we serve.


CLOUD COUNTY COMMUNITY COLLEGE
 BOARD OF TRUSTEES
      
AGENDA  -  October 30, 2012              
                                                                       
                                                                               
Meeting Place:     Room 257 in the President’s Addition			
	           Time:     7:00 p.m.  

1. Call to Order – 7:00 p.m.

  2.	Adopt Agenda          	                      				                           Decision      
  
  3.	Guests’ Comments

  4.	Recognitions							      Information					.							                    Information					
	
  5.	Program Highlights							      Information

  6.	President’s Message							      Information
  
  7.	Vice-President Reports							      Information 

		A.	Vice President for Academic Affairs
		B.	Vice President for Administrative Services
		C.	Vice President for Enrollment Management and Student Services 
                         
 8.	Meeting Reports					  		      Information
			  
 9.	Geary County Campus Update				 	                     Information	
  
10.		Cloud County Community College Foundation Update		  	       Information

11.		Approval of Minutes of September 25, 2012		 		                     Information
		
12.	Finances        							             Decision
                                                                                                   	  				      				   		
			A.	Treasurer’s Report
			B.	Financial Overview
			C.	Operating Budget
									
13.	Purchasing and Payment of Claims      		                                                         Decision
 					                       	
14.	Bids										       Decision						            Decision

A. Piano
15.	Personnel						                            Decision

A. Resignation – John Chapin
B. Resignation – Josh Coltrain
C. Resignation – Jameson Beckner
D. Information Technology Technician
E. Admissions Counselor
F. Other

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES

Agenda  -  October 30, 2012



16.	Learning Management System							       Decision	

17.		Fleet											              Decision

18.	Facilities	

A. Turbines
B. Other	
								   
19.	Program Approval						                            Decision

A. EMT and AEMT
B. Substation Certificate
20.	HLC Open Pathways							       Information

21.	Policies
		
A. B1 – Board Meetings 
B. B2 – Policy Manual
C. B3 – Board Benefits
D. B4 – Professional Development and Travel
E. B5 – Board Members
F. B6 – Open Records
G. B7 – Ethics and Conflict of Interest
H. B8 – Standards of Good Practice

22.	Information Items				                                                   Information

A. Special Nights at Basketball Games
B. NCK Band
C. Phi Theta Kappa Induction
D. Geary County Campus Open House
E. Great Society Fall Fling

23.	Other
 
24.	Executive Session						             Executive Session	

			 A.	Consultation with Legal Counsel
			 B.	Non-elected Personnel
			



NEXT MEETING – November 27, 2012


CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        1     

AGENDA ITEM:     Call to Order – 7:00 p.m.

ITEM TYPE:	


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:       2     

AGENDA ITEM:     Adopt Agenda

ITEM TYPE:	Decision


COMMENT:


Parliamentary rules recommend the adoption of the Agenda.























RECOMMENDED ACTION:

Adopt the Agenda for the October 30, 2012 Board of Trustees meeting.

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        3     

AGENDA ITEM:     Guests’ Comments

ITEM TYPE:


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        4     

AGENDA ITEM:	     Recognitions

ITEM TYPE:	Information


COMMENT: 	






















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        5

AGENDA ITEM:     	Program Highlights

ITEM TYPE:	Information 


COMMENT:


Ashley Douglas, Director of Advisement and Retention Services, will share the information we receive from Noel Levitz.


























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        6

AGENDA ITEM:     	President’s Message

ITEM TYPE:	Information 


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        7

AGENDA ITEM:	     Vice President Reports

ITEM TYPE:		     Information 


COMMENT:


A. Vice President for Academic Affairs. 


B. Vice President for Administrative Services.


C. Vice President for Enrollment Management and Student Services.





















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:       8

AGENDA ITEM:	     Meeting Reports

ITEM TYPE:		     Information 


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:       9    

AGENDA ITEM:     Geary County Campus Update

ITEM TYPE:	Information	

 
COMMENT:


A monthly report from the Geary County Campus is enclosed.
 

                                           





	













Geary County Campus
Report to the Board of Trustees
October 30, 2012

This report highlights the recent activities of the offices of the campus Dean, Student Services and Business and Industry Training:

Campus Activities – Brenda Edleston

· Brenda Edleston is a new member of the Junction City Rotary Club, inducted earlier this month.
· The Geary County Campus faculty and staff participated in a two-day workshop on Mental Health First Aid, which concluded Friday, September 28.  The trainers were from Pawnee Mental Health Services.  The intent of the training was to raise the staff’s level of awareness of the signs people may exhibit when possibly having mental distress.   The group was taught to: assess the potential for harm, listen nonjudgmentally, give reassurance and information, encourage appropriate professional help and encourage self-help and support strategies. 
· A dozen members of the staff and administration came from Concordia on Wednesday, October 3, to assist in the move-in to Building D.  The group also toured the mobile science lab at the New Horizon’s facility.
· The Geary County Public Building Commission held its monthly meeting on the Geary Campus the morning of October 11.  The Commission is the legal owner of the new GCC science building.  The building is leased to the Geary County Commissioners, who in turn lease the structure to CCCC.  Following their business meeting, the group toured the facility.
· The Geary County Campus faculty and staff completed a month-long strategic planning process on Friday, October 12.  The group had previously conducted an analysis of the campus’ strengths, weaknesses, opportunities and threats (SWOT).  The same process was used with the adjunct faculty, and the public was invited to comment through a notice sent to all Chamber of Commerce members.  After reviewing this information, the GCC faculty and staff wrote two strategic goals for the campus.  The first goal addresses increasing enrollment in the Agri-Biotechnology program through new course delivery formats and articulation agreements.  The second goal focuses on the support given to the large population of adjunct faculty that serves the College on the Geary Campus.
· On Tuesday, October 16, Brenda Edleston met with members of the TRAC-7 management team.  The purpose of the day-long meeting was to review the campus’ progress in satisfying the requirements of the TAACCCT grant.
· October 16 was also the day of the GCC Flu Shot Clinic conducted by CCCC’s nurse practitioner, Judith Bunting.
· The CCCC T-Bird bookstore held an on-site sale on the Geary Campus.  Cassie Wurtz set up a booth in Building A to sell Cloud apparel and other logo items.
· Three fulltime and one adjunct instructor and the dean from the Geary Campus participated in the Statewide Core Competencies Meeting held October 19 at Kansas State University.  Faculty met with their counterparts from other two-year colleges and four-year universities to construct curriculum in a wide variety of disciplines.  This work enables students to transfer without loss of course credits when they transfer courses reviewed through the Core Competencies process. 
· Coming up in November, an art exhibit will be held on campus featuring students from Barbara Stevens’ Art Appreciation class delivered to the Geary Campus via ITV.  Student Jeff Morton is organizing the event in which several of the Art Appreciation students will be showing their work for the first time in a public venue.
· The ribbon cutting and official opening of Building D also takes place this November.  The ribbon cutting ceremony will be 2:00 to 2:45 PM on Wednesday, November 7.  Special guests include Governor Brownback, city and county officials and members of the TRAC-7 management team. 

Student Services Activities – Jennifer Zabokrtsky


Recruitment/Admissions

· More than 20 GCC students and 6 faculty and staff manned the Cloud booth at Apple Day on post Saturday, September 22.  We gave away 2 large boxes of Cloud frisbees, many Cloud pennants and promoted enrollment in Second Start courses.
· Miriam Melendez, Student Services Specialist/Military Liaison, has made great contacts on post with Education Services and representatives from Central Michigan and K-State at Fort Riley.  Cloud promotional materials are now in all three of those offices on post.
· Miriam Melendez and Jennifer Zabokrtsky, Coordinator of Student Services, attended the Junction City High School College Planning Conference/College Fair on October 15.  
· Miriam Melendez met with Calvin Carter, TRAC-7 Outreach Coordinator, regarding promotional materials for the TRAC-7 programs, including Agri-Biotechnology at Cloud.
· Miriam Melendez and Amanda Rankin, Business and Industry Administrative Assistant,  attended the Footlocker Wellness Fair from 8:00-4:00 October 18 to promote Cloud programs to Footlocker employees in Junction City.
· Miriam Melendez, Jennifer Zabokrtsky and Pete Pellegrin, instructor and faculty advisor, will attend a College Fair at the Community Center in Ogden October 26.
· Student Services administered the Compass placement test to 17 prospective students from September 24 – October 15.


Military/Veterans

· Miriam Melendez and Jennifer Zabokrtsky participated in a Military Friendly Schools webinar October 1 to learn about administering a student survey as part of next year’s Military Friendly Schools application process.
· Patti Elliott, Cloud’s Veteran’s Rep, continues to travel to GCC on Thursdays to meet with student veterans and train Miriam Melendez, Student Services Specialist/Military Affairs Liaison.

Enrollment/Advising/Transfer

· Deana Core, Transfer Coordinator from K-State, was on campus October 1 meeting with students; and GCC advisors and Student Services staff joined the Cloud/K-state transfer meeting in Concordia via ITV on October 2.
· A representative from National American University (NAU) was on campus Friday, October 5, to talk about the recent articulation agreement between Cloud and NAU and their online bachelor’s and master’s degree programs.
· Our Second Start 8 week session began Thursday, October 11.  Over 120 August-start students are enrolled in at least one Second Start course.  Thirty-seven new students are enrolled in Second Start courses.
· Geary County Campus advisors and Student Services staff met Friday, October 12, to prepare for the upcoming spring 2013 enrollment and to share information from the Kansas Academic Advising Network meeting and Washburn’s Counselor Day.
· New Student Orientation for Second Start students was Friday, October 12, from 5:30-7:00 PM.  Brenda Edleston, Cindy Lamberty and LisaMarie Cheek presented information on student success, campus resources, Cloud policies, iCloud and student organizations to new Second Start students.  
· Jennifer Zabokrtsky attended the Concordia Enrollment Prep Advisor meeting October 18 via ITV.
· Spring enrollment began Monday, October 22.

Business and Industry Training – Jason York

· Twenty students participated in the CDL Phase I training sessions held September 17-20.  Four students utilized the Veteran’s Workforce Investment Program through the KansasWORKS program, and four different students took the program as preparation for transfer to Manhattan Area Technical College for their Electrical Power and Distribution Program.  Fifteen students participated in the CDL Phase I training sessions held October 22-25.  Three students were active military, and one student was from the City of Junction City.  Two students utilized the Veteran’s Workforce Investment Program through the KansasWORKS program, and three students are getting their CDL to transfer to Manhattan Area Technical College for their Electrical Power and Distribution Program.  The next CDL Phase I training will be held November 16 and 17, and there are already seven students signed up for the class.
· CDL Phase II training (behind-the-wheel driving) is ongoing, and students are completing their driving examinations weekly at the Junction City DMV.  Phase II with instructional driving and examinations at the Junction City DMV is currently booked continuously through the middle of November.
· In cooperation with JoDee Aldridge-Ball, Coordinator of Allied Health, twenty students completed CNA Online-Hybrid courses ending October 13.  Thirty-three students took the CNA state board exam Wednesday, October 3.  Ten students started CNA Online-Hybrid courses on October 8.  The next CNA Online-Hybrid training begins November 12, and we will be enrolling at least 20 students for that start date.  The next CNA state board exam will be Wednesday, November 7. 
· Ten students participated in Motorcycle Safety Classes held between September 27 and October 28.  These were the last Motorcycle Safety Courses for the season.  We expect to start Motorcycle Safety Classes again in March 2013.
· The GCC hosted a Kansas Board of EMS Skills Examination Saturday, September 29.  We are pleased to offer this opportunity for Cloud EMT students to take the skills examination close to home.  We will also be hosting other candidates from around the state who selected “Cloud’s Geary County Campus” as a test location.  We will be able to offer the SKEMS skills test on our campus again in the future.
· On November 13, B&I and representatives from Student Services will attend the Fort Riley Education Fair to promote Cloud County Community College programs.  The Education Fair will allow soldiers and their dependents to look at all that Cloud County Community College has to offer them.


CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:      10     

AGENDA ITEM:     	Cloud County Community College Foundation Update

ITEM TYPE:            Information	


COMMENT:


A monthly report from the Cloud County Community College Foundation is enclosed.
 


























CCCC FOUNDATION STATUS
October 30, 2012

Since the prior Trustees’ Meeting, the following progress has been made at the Cloud County Community College Foundation:


1. The eNewsletters have commenced and are being sent to approximately 2,000 recipients. The first eNewsletter went only to CPA’s and attorneys and requested that they “partner with” the CCCC Foundation to inform and serve Alumni and others in the Concordia and Junction City regions. The first several general eNewsletters are discussing the topics of wills and bequests. They will be followed by eNewsletters discussing other methods of planned giving.

2. The Annual Scholarship Reception was held October 23rd. Harold and Anne Severance were honored for their creation of, and donation to, the Ella M. Severance Young Agriculture Scholarship, which is given to students in financial need.

3. A $100,000 anonymous donation was received by the Foundation.

4. The new Naming Opportunities and Recognition Policy has been created by the Foundation Executive Director, reviewed and modified by the Executive Cabinet, and will be brought to the Trustees for consideration and approval in November.

5. Major donor prospect calls by the Foundation Executive Director have commenced.

6. Updating contact information and modifying scholarship files to remove restrictions has commenced.
















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:       11     

AGENDA ITEM:     	Approval of Minutes of September 25, 2012
		
ITEM TYPE:            Decision	


COMMENT:


The minutes of the regular meeting of September 25, 2012 are enclosed.  






















                                                                                   
RECOMMENDED ACTION:
[bookmark: _GoBack]
Approve the minutes of September 25, 2012.

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        12     

AGENDA ITEM:	Finances

ITEM TYPE:		Decision
 

COMMENT:
 

A.	Treasurer’s Report and Financial Report.   These reports are enclosed.

RECOMMENDED ACTION:   Approve the Treasurer’s Report as of 
September 25, 2012 with cash balance of $5,562,073.58.

          
B.	Financial Overview.   The financial overview of the College as of the end of                September will be presented.


C.	Operating Budget.   The 2012-2013 operating budget is enclosed.

















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:      13      

AGENDA ITEM:	  Purchasing and Payment of Claims

ITEM TYPE:           	  Decision	


COMMENT:


The purchase orders are enclosed or are available from the Clerk of the Board.



  



















RECOMMENDED ACTION:

Approve the recommendations as stated.
 	
CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


(A) LIST
APPROVAL OF EXPENDITURES OR TRANSFERS OF COLLEGE FUNDS OVER $10,000.
This list contains requests for approval of expenditures or transfers of college funds over $10,000. 
For some of the items listed, checks will be released prior to the next Board meeting and approval 
of this list by the Board at this meeting will also authorize release of the checks.  The other items,
orders will be prepared, and the payment of claims will be approved at the next Board meeting.

RECOMMENDED ACTION:   Approve this list of expenditures or transfers of college funds over 
$10,000.   


1. 01-86-0000-484	Treat America		Off campus student meal plans		$22,766.00

2. 01-11-1539-524	USD 435 (Abilene)		Tuition reimbursement			  13,919.50

3. 01-11-5139-524	USD 333 (Concordia)	Tuition reimbursement          		  12,808.50

4. 01-11-5139-524	USD 378 (Riley County)	Tuition reimbursement                          	  11,292.00

5. 01-83-9100-742	McGraw-Hill Companies	Textbooks				  33,000.00























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES                                                                                                
October 30, 2012


ITEM NO:      14 

AGENDA ITEM:     Bids  					

ITEM TYPE:	            Decision		

 	
COMMENT:


A. Piano.   Enclosed is information explaining the need for a grand piano for Cook Theatre.  The administration recommends the purchase of a 2001 Steinway L Satin Ebony Grand Piano.  The piano has been full reconditioned.

RECOMMENDED ACTION:   Approve the purchase of a fully reconditioned 2001 Steinway L Satin Ebony Grand Piano for Cook Theatre including fitted cover, delivery, tuning after delivery and a five-year new Steinway warranty from Piano’s Unlimited, Inc. Hutchinson, KS and Tom’s Music House, Concordia, KS in the amount of $28,000 and authorize payment with funding from the “Make Cook Theatre Grand” tax credit program. 


















[image: ]
[image: ]
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CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES                                                                                                
October 30, 2012


ITEM NO:      15 

AGENDA ITEM:     Personnel  					

ITEM TYPE:	            Decision		
 	
COMMENT:


A. Resignation – John Chapin.   John Chapin has submitted a resignation from his position as an Instructor in Radio Broadcasting effective December 14, 2012.  Mr. Chapin has been an employee of Cloud County Community College since February 1996.  His letter of resignation is enclosed.

RECOMMENDED ACTION:   Accept the resignation of John Chapin as the Instructor in Radio Broadcasting effective December 14, 2012 and authorize the administration to fill the position vacancy.


B. Resignation – Josh Coltrain.   Josh Coltrain has submitted a resignation from his position as an Instructor in Agriculture effective December 21, 2012.  Mr. Coltrain has been an employee at Cloud County Community College since August 2005.  His letter of resignation is enclosed.

RECOMMENDED ACTION:   Accept the resignation of Josh Coltrain as an Instructor in Agriculture effective December 21, 2012 and authorize the administration to fill the position vacancy.


C. Resignation – Jameson Beckner.   Jameson Beckner has resigned his position as Admissions Counselor effective October 16, 2012.  His letter of resignation is enclosed.
RECOMMENDED ACTION:   Accept the resignation of Jameson Beckner effective October 16, 2012 and authorize the administration to fill the Admissions Counselor position vacancy.


CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES                                                                                                
October 30, 2012


ITEM NO:      15 

AGENDA ITEM:     Personnel   (Cont’d) 					

ITEM TYPE:	            Decision		
 	
COMMENT:


D. Information Technology Technician.   The search committee has been reviewing applications and interviewing candidates for this position.  If available, a recommendation will be made for this position.

RECOMMENDED ACTION:   Take action as necessary.


E. Admissions Counselor.   The President recommends the appointment of Samantha Johansen to the position of Admissions Counselor on a full-time, KPERS-covered, professional services contract effective November 5, 2012 at the twelve-month prorated salary of $28,000 plus fringe benefits.

RECOMMENDED ACTION:   Approve the appointment of Samantha Johansen to the position of Admissions Counselor on a full-time, professional services contract effective November 5, 2012 at the twelve-month prorated salary of $28,000 plus fringe benefits.


F. Other.










CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        16    

AGENDA ITEM:   	Learning Management System

ITEM TYPE:	Decision				


COMMENT:


For the past number of years, CCCC has used Blackboard Learning Management System (LMS), hosted by ESSDACK, to support online coursework and some face-to-face courses.  With the continued, significant growth in online enrollment as well as the pending implementation of online coursework in Wind Energy Technology, the current LMS can no longer support the size and scope of CCCC’s online programming nor does the system have the flexibility to become an effective tool for the face-to-face course delivery and management or academic continuity.  The current system doesn’t provide staff and administrators with specific analytic information required to track and assist at-risk students, engage in performance assessment of online faculty, generate required assessment information for state, federal and accreditation reports, or generate select information to be used for purposes of marketing and recruitment.

CCCC staff has researched and reviewed alternate opportunities for an LMS.  Enclosed is comparative information showing the opportunity to continue to utilize Blackboard LMS hosted and supported internally by CCCC or a partnership with Instructure’s Kansas wide consortium in partnership with National American University to acquire the Canvas LMS for course management, course delivery and analytics.  Also enclosed is a draft of the contract with National American University.





RECOMMENDED ACTION:   Contract with Instructure’s Kansas wide consortium in partnership with National American University to acquire the Canvas Learning Management System for course management, course delivery and analytics in the amount of $89,450 and authorize payment with funding from Technology Fees.    

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        17    

AGENDA ITEM:   	Fleet

ITEM TYPE:				


COMMENT:


Over the past several months, the Fleet Vehicle Team has been evaluating the vehicle needs and the aging of the College fleet.  Enclosed are the recommendations from that committee.























RECOMMENDED ACTION:   The administration recommends approval of the proposal from the Fleet Vehicle Team.

CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        18    

AGENDA ITEM:   	Facilities

ITEM TYPE:				


COMMENT:


A. Turbines.


B. Other.























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        19    

AGENDA ITEM:   	Program Approval 

ITEM TYPE:	Decision				


COMMENT:


A. Emergency Medical Technician and Advanced Emergency Medical Technician. CCCC has historically offered the EMT-Basic (EMT-B) and EMT-Intermediate (EMT-I) courses.  During the past two years, the Kansas Board of Emergency Medical Services (KBEMS) has replaced the EMT-B curriculum with an enhanced curriculum designated as Emergency Medical Technician (EMT).  The KBEMS has also replaced the EMT-I curriculum with an enhanced curriculum designated Advanced Emergency Medical Technician (AEMT).  Both changes in curriculum were a result of changes made by the National Registry of Emergency Medical Technicians (NREMT).  CCCC is currently authorized to offer the EMT curriculum as a stand-alone-program comprised of 10 credit hours.

	Employer demand and job market outlook indicate employment opportunities for EMTs and Paramedics to grow by 33% from 2010-2020 nationwide.  To address these opportunities as well as meet local and statewide needs, CCCC has developed two EMT certificates and a Paramedic Associate of Applied Science degree.  The first level EMT course, which CCCC currently offers, has been paired with 6 additional credit hours of coursework to create a 16 hour certificate.  The Advanced Emergency Medical Technician (AEMT) certificate requires 36 hours of coursework, and the Paramedic Associate of Applied Science degree requires 82 hours of coursework.  Students in either of the certificate programs or the A.A.S. degree program will be able to apply for financial aid.

	The Kansas Board of Regents application for new programs requires documented approval of the programs at the institutional level prior to submission for their approval.

	RECOMMENDED ACTION:   Approve the EMT and Advanced EMT Certificates and the Paramedic Associate of Applied Science degree. 
CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        19    

AGENDA ITEM:   	Program Approval   (Cont’d)

ITEM TYPE:	Decision	


COMMENT:			


B. Substation Certificate.    This program was originally approved in 2008 and is being reviewed and updated by adding one class.  If available, this change will be brought to the Board meeting for approval.
RECOMMENDED ACTION:   Take action as appropriate.























Application for New Program in
Allied Health

Emergency Medical Technician Certificates 
and 
Paramedic Associate of Applied Science

Program Description
Students enrolled in the Emergency Medical Technician program will learn how to provide emergency care of the patient prior to transport, control of the accident scene, preparation for transport, transport and care of the patient while enroute to the hospital, transfer of a patient to a hospital emergency department, communications, reports, record keeping, and vehicle care.  
	
Two levels of certificate programs will be offered in the Emergency Medical Technician program.  The certificates are designed to be stackable certificates.  Each certificate will prepare a student to receive an industry-recognized credential.  The “Emergency Medical Technician Certificate” is the first level.  This certificate will provide the participant with the preparation necessary for testing for certification and practice as an Emergency Medical Technician (EMT) in the State of Kansas.  The “Advanced Emergency Medical Technician Certificate” is the second level.  This certificate will provide the participant with the preparation necessary for testing for certification and practice as an Advanced Emergency Medical Technician (AEMT) in the State of Kansas.  

The Associate of Applied Science degree is designed to allow students who finish either the EMT or AEMT to continue with specified Paramedic coursework and clinical experiences to earn an Associate of Applied Science degree.  This degree program is designed for individuals interested in providing care to patients in the pre-hospital setting at the advanced life-support level.  The program will provide students with opportunities to gain knowledge, skills and attitudes necessary for certification and practice as paramedics in Kansas.  Program approval will be sought from the Kansas Board of Emergency Medical Services.  Applicants to the program must be certified EMTs.  There are four courses specific to Paramedic curriculum and upon completion of the paramedic curriculum, the student will sit for national licensing exams.  

Objectives
With the employment outlook for EMTs and Paramedics estimated to grow by 33 percent from 2010 to 2020, a shortage of trained personnel is beginning to be seen at the local, state, and national levels.  CCCC serves a large rural area comprised of 12 counties.  Trained EMT and Paramedic personnel are needed to staff full-time, part-time, semi-volunteer, and volunteer EMTs positions in rural communities.  

According to the Kansas Department of Labor, Labor Market Information Services, employment of EMTs and paramedics in Kansas is expected to grow from 2690 jobs in 2008 to 2,900 jobs in 2018, indicating an increase of 210 jobs or an 8% increase.  In addition, an additional 80 job openings are expected each year due to growth and net replacement of retiring workforce.

The State of Kansas statistics indicate a slower growth rate in Kansas as compared to the national data.  This may be due in large part to the high number of volunteer and semi-volunteer EMTs and paramedics working throughout the state, particularly in rural areas.  

The Emergency Medical Technician program covers emergency medical techniques currently considered to be within the responsibility of the EMT professional providing emergency care with a mobile intensive care unit.  The program is designed to prepare students for employment as an EMT, to provide pre-hospital emergency medical care, and to treat various medical/trauma conditions using appropriate equipment and materials.  Course instruction consists of lecture, lab, clinical internship(s) in a hospital emergency room setting, and field internships in a mobile intensive unit care setting.

The Emergency Medical Technician program prepares students for certification as an EMT or AEMT in accordance with Kansas Board of Emergency Medical Services (KBEMS) and National Registry of Emergency Medical Technicians (NREMT) standards.  The Emergency Medical Technician course is the initial level for a career in emergency medical services and is the primary prerequisite for AEMT or Paramedic training and certification.

The Paramedic Associate of Applied Science degree prepares graduates for certificate with the Kansas Board of Emergency Medical Services and to administer sophisticated pre-hospital care. They are capable of administering drugs both orally and intravenously, interpret electrocardiograms (EKGs), perform endotracheal intubations, and use monitors and other complex equipment. Paramedics will manage respiratory, cardiac and trauma emergencies.  They are trained to administer intravenous fluids, use defibrillators, and apply advanced airway techniques.  Course instruction consists of lecture, lab, clinical internship(s) in a hospital emergency room setting, and field internships in a mobile intensive unit care setting.  Students will challenge the practical examination administered by the KBEMS as well as the National Registry exam administered by the NREMT.



Relationship to Institutional Mission
	CCCC’s mission is “to be responsive to the educational, social, economic, and cultural needs of north central Kansas, by providing lifelong educational and learning opportunities, whose quality is established by rigorous and ongoing assessment.”  CCCC believes the mission statement directs the College to listen to the workforce needs of industry partners, to listen to the community needs for trained emergency medical technicians to staff emergency medical services, and to develop and implement programs to meet those needs.

	The Emergency Medical Technician program and Paramedic Associate of Applied Science degree will encompass learning opportunities for both traditional and nontraditional students, students who have started and/or completed other certificate or degree programs and want to continue to learn, employees already in the workforce who desire a career change or opportunity to enhance their job skills, Kansans who want to serve their community through public service, and displaced workers who need additional training to return to work.  The Emergency Medical Technician stackable certificates are open to both men and women as is the Paramedic A.A.S.  The certificates will be especially applicable to students who already work in the healthcare, emergency services, disaster services, fire science, law enforcement or similar industries and wish to enhance their employment opportunities.  The course content is very specific with student learning outcomes and competencies that will be measured and assessed regularly because the College and industry, both, will expect graduates to be qualified to enter the workforce.  CCCC’s mission statement speaks very directly to our plan to meet this workforce need. 

Demand for Program
Student Demand
	Students currently enrolled in the Fall 2012 Emergency Medical Technician course were surveyed and 15 of 15 students indicated an interest in pursuing both levels of this certificate program.  Because this program has not been approved, it has not been promoted or advertised while College recruiters have been in the high schools or at career fairs.  A total of 52 students were enrolled in three Emergency Medical Technician courses which were held during the 2011 calendar year.

	CCCC has historically offered the EMT-Basic (EMT-B) and EMT-Intermediate (EMT-I) courses.  During the past two years, the Kansas Board of Emergency Medical Services (KBEMS) has replaced the EMT-B curriculum with an enhanced curriculum designated as Emergency Medical Technician (EMT).  The KBEMS has also replaced the EMT-I curriculum with an enhanced curriculum designated Advanced Emergency Medical Technician (AEMT).  Both changes in curriculum were a result of changes made by the National Registry of Emergency Medical Technicians (NREMT).  CCCC has already implemented the new EMT curriculum.  CCCC has approved a new courses for AEMT (AEMT I and AEMT II) and will hold its first AEMT I course in 2013.

	CCCC has demonstrated strong student demand for the EMT training.  A summary of enrollment since 2008 is included below:

	Year			2008		2009		2010		2011		2012
	# of Courses		   2		   3		   3		   3		   3
	# of Students		  18		  45		  39		  52		  40

Employer Demand and Market Needs
	EMTs may be employed by a private ambulance service, fire department, police department, public Emergency Medical Services (EMS) agency, hospital, or any combination of the above.  EMS responders may be paid and/or volunteer in the community.  Rural areas rely more heavily on EMTs working in a part-time, volunteer or semi-volunteer status.  Competition is expected to be greatest for jobs in local government, including fire, police, and independent third-service rescue squad departments, in which salaries and benefits tend to be slightly better.  EMTs who have advanced certification, such as AEMT and EMT-Paramedic, should enjoy the most favorable job prospects because they are able to deliver higher levels of care during transport.

According to The Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2012-2013 Edition, EMTs and Paramedics, on the Internet at http://www.bls.gov.ooh.healthcare/emts-and-paramedics.html (visited August 29, 2012), the median annual wage of EMTs and paramedics was $30,360 in May 2010.  The median wage is the wage at which half the workers in an occupation earned more than that amount and half earned less.  The lowest 10 percent earned less than $19,710, and the top 10 percent earned more than $51,370.  Most EMTs and paramedics worked full time.  About one-third worked more than full time in 2010.  Some EMTs and paramedics are volunteers and have varied work schedules.

Local Community Demand
Letters of support for these programs are being obtained from James Menard, Chief, Concordia Fire Department; Mike Steinfort, Chief, Junction City Fire Department; Dr. Justin Poore, Emergency Room Director, Cloud County Health Center; Stephanie Stremming, Emergency Room Director, Geary County Hospital; Marvin VanBlaricon, Director, Clay County Emergency Medical Services; and, Garry Berges, Geary County Emergency Management.




Program Information
EMT Level I Certificate Program Coursework
EMT Course Requirements:

AH163 Emergency Medical Technician (10 credit hours):  Is the emergency medical technician initial course of instruction required for persons involved in providing emergency care.  It will include care of the patient prior to transport, control of the accident scene, preparation for transport, transport and care of the patient while en route to the hospital, transfer of a patient to a hospital emergency department, communications, reporting, record keeping, and vehicle care.  It will provide the participant with the preparation necessary for testing for certification and practice as an Emergency Medical Technician in the State of Kansas.  This Emergency Medical Technician course meets the requirements of the Kansas Board of Emergency Medical Services as set forth in the Kansas Administrative Regulations.

PE131 First Aid and Safety (3 credit hours):  Acquaints the student with safety and first aid (treating injuries and sudden illnesses) in the home, school, and community.  The national Safety Council first aid course and American Heart Association Heartsaver and Healthcare Provider courses are offered.

EMT Level II Certificate Program Coursework
EMT Course Requirements:

AHxxx Advanced Emergency Medical Technician I (13 credit hours):  The AEMT I course is the first in a two-course sequence:  AEMT I and AEMT II.  This course is designed for individuals interested in providing Advanced Emergency Medical Technician (AEMT) level care in the pre-hospital setting.  The program will provide the participant with opportunities to gain information and skills necessary for certification and practice as an AEMT in Kansas, which includes intravenous therapy and medication administration.  The National Registry of Emergency Medical Technicians (NREMT) and the Kansas Board of Emergency Medical Services have approved the curriculum for this certification, which addresses information and techniques currently considered the responsibility of the AEMT according to Kansas Education Standards.  The program consists of didactic (lecture) instruction and practical skills training.  Pre-requisite:  current EMT certification; and must be CPR/AED certified by the American Heart Association at the Health Care Provider level.

AHxxx Advanced Emergency Medical Technician II (15 credit hours):  The AEMT II course is the second in a two-course sequence:  AEMT I and AEMT II.  This course is designed for individuals interested in providing Advanced Emergency Medical Technician (AEMT) level care in the pre-hospital setting.  The program will provide the participant with opportunities to gain information and skills necessary for certification and practice as an AEMT in Kansas, which includes intravenous therapy and medication administration.  The National Registry of Emergency Medical Technicians (NREMT) and the Kansas Board of Emergency Medical Services have approved the curriculum for this certification, which addresses information and techniques currently considered the responsibility of the AEMT according to Kansas Education Standards.  The program consists of didactic (lecture) instruction, practical skills training, clinical experience in a hospital setting, and field experience with a mobile intensive care unit.  Pre-requisite:  current EMT certification; must be CPR/AED certified by the American Heart Association at the Health Care Provider level; must have completed AEMT I with a C or better.

Paramedic A.A.S. Course Work
Paramedic Courses Requirements:

AHxxx Paramedic I (14 credit hours): The Paramedic I course focuses on topics including advanced pre-hospital care, the well-being of the paramedic, EMS systems, roles and responsibilities, injury and illness prevention, medical and legal issues, ethics, pathophysiology, pharmacology, medication administration, therapeutic communications, life span development, airway management and ventilation, history taking, physical examination techniques, clinical decision-making, communications, documentation, trauma systems, and the effects of trauma on the body.  

AHxxx Paramedic II (14 credit hours): This course continues to build the general framework for the paramedic program.  The course will focus on a variety of topics including the identification and management of many different types of trauma, pulmonology, cardiology, neurology, endocrinology, allergies and anaphylaxis, gastroenterology, urology and nephrology, toxicology and substance abuse, hematology, environmental emergencies, infectious diseases, psychiatric and behavioral emergencies, and HIPAA.  Prerequisite:  AH### Paramedic I with a C or better.

AHxxx Paramedic III (14 credit hours): The didactic portion of this course continues to build the general framework for the paramedic program and focuses on a variety of topics including neonatology, pediatrics, geriatrics, abuse and assault, challenged patients, chronic care patients, and assessment based management.  The course also provides students an opportunity to apply didactic content to the clinical environment.  Clinical activities will allow students to gain familiarity with initiating and continuing care for injured and ill patients in a variety of adult-child acute care settings.  Clinical areas will include emergency, intensive care, surgery, dialysis, labor and delivery, respiratory therapy, pediatrics, burn unit, behavioral health, catheterization lab, and first response pumper.  Prerequisite:  AH### Paramedic II with a C or better.

AHxxx Paramedic IV (17 credit hours): The didactic portion of this course completes the general framework for paramedic program and focuses on a variety of topics including crime scene awareness, ambulance operations, rural EMS, and documentation.  The course also provides students with an opportunity to apply didactic content in the field environment with a Kansas Type I Ambulance Service.  Students are required to document proficiency with a variety of skills including obtaining pertinent medical history, performing complete physical assessments, implementing appropriate care, interpreting EKG's, instituting appropriate airway management techniques, demonstrating knowledge of medications, and recognizing cardiopulmonary arrest and implementing appropriate treatment modalities.  Prerequisite:  AH### Paramedic III with a C or better.

Faculty Qualifications/Certification
Faculty teaching in this program area are required to have an associate’s degree in paramedic medicine, with current licensure through the Kansas Board of Emergency Medical Services (KBEMS) and the National Registry of Emergency Medical Technicians (NREMT).  Faculty must have technical and industry experience.  Faculty must be currently certified as a paramedic and also as a training officer or instructor coordinator with the Kansas Board of Emergency Medical Services.

Current Faculty
Michael Guy, Cloud County Community College, Emergency Medicine, A.A.S. in Paramedic Medicine, Barton Community College, Great Bend, Kansas.  Certified as an Instructor Coordinator by the Kansas Board of Emergency Medical Services (expires 12-31-2012).  Certified as a Paramedic through the National Registry of Emergency Medical Technicians (Registry Number P0912668, expires 03-31-2014).  Certified as a Paramedic through the Kansas Board of Emergency Medical Services (Certificate #002723, expires 12-31-2012).  Certified as an Advanced Cardiac Life Support (ACLS) Provider through the American Heart Association (expires 10-2013).  Certified as a Health Care Provider for Basic Life Support (BLS) for CPR and AED through the American Heart Association (expires 03-20-2014).

Val Taylor, Cloud County Community College, Emergency Medicine, A.A.S. in Paramedic Medicine, Barton Community College, Great Bend, Kansas.  Certified as a Training Officer 2 by the Kansas Board of Emergency Medical Services (expires 12-31-2013).  Certified as a Paramedic through the National Registry of Emergency Medical Technicians (Registry Number P8037971, expires 03-31-2014).  Certified as a Paramedic through the Kansas Board of Emergency Medical Services (Certificate #016562, expires 12-31-2013).  Certified as an Advanced Cardiac Life Support (ACLS) Provider through the American Heart Association (expires 04-2014).  Certified as a Health Care Provider for Basic Life Support (BLS) for CPR and AED through the American Heart Association (expires 10-19-2013).




Cost and Funding for Proposed Program
Resources
	Currently, two adjunct faculty are employed at CCCC teaching Emergency Medical Technician classes who are credentialed and qualified to teach coursework in this EMT stackable certificate program and the Paramedic A.A.S.  Additional adjunct faculty members will be recruited to teach classes as is necessary to meet the teaching load and needs of students enrolled in this program throughout our multi-county service area.  

	Physical classroom facilities already in existence on the CCCC Concordia (Cloud County) and CCCC Junction City (Geary County) campuses will adequately meet the needs of this program.  No additional space will be needed.  

	Technical and instructional equipment and materials needed for this program have already been purchased.  No additional equipment needs are anticipated. 

	These programs do not require any contractual services.  Clinical placements will be necessary with hospital and mobile intensive care units. 






	






















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        20    

AGENDA ITEM:   	Open Pathways

ITEM TYPE:	Information				


COMMENT:


Beginning this academic year, CCCC will transition into a newer Higher Learning Commission accreditation process called “The Open Pathway.”  This process will include Assurance Reviews during Years 4 and 10 with a comprehensive commission site visit in Year 10.  A Quality Initiative project will require CCCC to pursue a goal that is innovative and challenging.  The project can be one designed by CCCC or one chosen from a Commission list.

CCCC currently submits an Annual Institutional Data Update.  The Open Pathway process will require annual data submission, but it will be much more in-depth and comprehensive than has been required in the past.  While the prior accreditation process required significant attention in the 2 years prior to the comprehensive site visit in preparing the self-study and documentation for the visit, the Open Pathway model will require constant and continuous focus for CCCC related to data submission as well as focus on Quality Initiative projects and development of the Evidence File.

Enclosed is information outlining the process.













The Open Pathway
10-year cycle
Focus on both assurance and improvement
Assurance Reviews in Years 4 and 10
Use of HLC electronic Assurance system
Annual filing of Institutional Update
Annual monitoring of financial and non-financial indicators
Adherence to Commission policies and practices on institutional change 

Open Pathway Goals:
· Enhance institutional value and improvement aspect of accreditation through institutional choice of Quality Initiatives 
· Reduce the reporting burden by utilizing as much information and data as possible from existing institutional processes and collecting them in electronic form
· Enhance rigor by checking institutional data annually and conducting Assurance Reviews twice in 10-year cycle
· Integrate as much as possible all HLC processes and HLC requests for data into reaffirmation of accreditation cycle

Continued Accreditation process has two components:
· Assurance Review
· Year 4 (no visit), Year 10 (commission visit)
· Quality Initiative
· Years 5 – 9; projects that focus on institutional innovation and improvement

Comprehensive Evaluation
· Year 10
· Assurance Review
· Review of Federal Compliance
· On-site visit
· Multi-campus review

Assurance Review - institution develops an Assurance Argument that has links to materials in the Evidence File to prepare for the review
· Utilize the Commission’s Assurance System (web-based) to provide evidentiary materials and an Assurance Argument
· Commission grants access to the Assurance System through secure login accounts
· Institutional designees
· Peer reviewers assigned by HLC to review and make recommendation
· Individuals assigned by HLC to decision process
· HLC staff liaison

Assurance Argument – organized by HLC Criteria and Core Components
· For each Criterion
· Introduction is provided, how each Core Component is met or explanation of circumstances that call for improvement, link to materials in the Evidence File for each statement made
Evidence File-2 sections
· Section 1 – HLC contributes comprehensive eval reports, interim reports, summaries from Institutional Updates, copies of official actions, correspondence, public comments, etc
· Section 2 – institutional submissions, evidentiary materials together with Assurance Argument that demonstrate CCCC is meeting Criteria for Accreditation
· Budget documents, mission statements, meeting reports, assessment and curriculum documents, …………
· Expectation is that institution will have variety of materials already in existence that support Criterion and Core Components
· Everything is cross-referenced in Assurance System
· Every evidentiary item uploaded to the Evidence File must be specifically linked to at least one Criterion or Core Component and must be referenced in the analysis to which it is linked
· Burden of “writing” the Assurance Argument is reduced…..rather more succinct statements are written as to how Criteria for Accreditation are being met, then directly linked to evidentiary material
· Very systematic timeline for filing information…institutions are encouraged to file information during the entire 10 year cycle rather than right before an Assurance Review

Quality Initiative
· Takes place between Years 5 – 9 of the 10-Year Open Pathway
· QI may begin or end during this time or may continue as an initiative already in progress
· Falls outside of the Assurance Process
· CCCC may design its own initiative or may use one from a Commission menu of QI topics
· CCCC will submit a QI proposal to the Commission for approval
· Commission QI approval process includes review by Commission staff, Peer review and approval, and institutional notification of the final decision
· Commission uses a number of categories to review the QI initiative and grant approval




















	Year
	2012-13
	2013-14
	2014-15
	2015-16
	2016-17
	2017-18
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	2023-24
	2024-25

	Pathway Cycle
	
Year 2
	
Year 3
	
Year 4
	
Year 5
	
Year 6
	
Year 7
	
Year 8
	
Year 9
	
Year 10
	
Year 1
	
Year 2
	
Year 3
	
Year 4

	Assurance Process
	Institution may contribute documents to the Evidence File
	Assurance Review Waived1
	Institution may contribute documents to the 
Evidence File
	Assurance
Filing; Federal Compliance Requirement2
Assurance Review and Comprehen-sive Eval (with visit)
	Institution may contribute documents to the Evidence File
	Assurance Filing2


Assurance Review (no visit)3

	Improvement: The Quality Initiative
	
	
	
	Quality Initiative Proposal Filed
(window of opportunity to submit)
Quality Initiative Proposal Reviewed
	
	
	
	
	
	
	

	
	
	
	
	
	
	Quality Initiative Report Filed
Quality Initiative Report Reviewed
	
	
	
	
	

	Commission Decision Making
	
	
	Assurance Review Waived1
	
	
	
	
	
	Action on Comprehen-sive Eval and Reaffirmation of Accredita-tion4
	
	
	
	Action to Accept Assurance Review

	Other Monitoring
	The Commission will continue to review data submitted b affiliated institutions through the Institutional Update, will apply change processes as appropriate to planned institutional developments, and will monitor institutions through reports, visits and other means as it deems appropriate.


1   Modified schedule during transition years
2   Assurance Argument and Evidence File. For comprehensive evals, some institutions will also file materials for  multi-campus review
3   Team may require a visit to explore uncertainties in evidence that cannot be resolved at a distance
4   Action in Year 10 will also determine the institution’s future Pathway eligibility 























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        21    

AGENDA ITEM:   	Policies

ITEM TYPE:				


COMMENT:


The administraiton is recommending the changes and updates to the following policies for your review.  They will be brought to the November meeting for approval.


A. B1 – Board Meetings.   This policy is updated.

B. B2 – Policy Manual.   This policy is updated.

C. B3 – Board Benefits.   A general policy statement was written and existing policy moved to procedures and updated.


D. B4 – Professional Development and Travel.  The name of this policy was changed from “Board of Trustees Professional Development”, a general policy statement written and existing policy moved to procedures and updated.


E. B5 – Board Members.   This policy is updated.
   

F. B6 – Open Records.   The name of this policy was changed from “Public Records”, and a general policy statement was written stating the procedures are contained in brochure. 



CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:        21    

AGENDA ITEM:   	Policies   (Cont’d)

ITEM TYPE:				


COMMENT:


G. B7 – Ethics and Conflict of Interest.   The name of this policy was changed from Conflict of Interest and Disclosure of Certain Interests”, a general policy statement  written and “Statements of Ethics and Conflict of Interest”  included.


H. B8 – Standards of Good Practice.   The Standards of Good Practice are included in the body of the policy.





















CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:      22

AGENDA ITEM:	Information Items

ITEM TYPE:		 Information
 

COMMENT: 


A.	Special Nights at Basketball Games.   A schedule of the special nights at the basketball games is enclosed.


B.	Phi Theta Kappa Induction.   The Phi Theta Kappa induction will be Monday, November 5, at 7:00 p.m. on the Concordia Campus.   


C.	NCK Band.   The North Central Kansas Band will be in concert on Sunday, November 4, at 3:00 p.m. in Cook Theatre.


D.       Geary County Campus Open House.   The ribbon cutting and open house for the Science Building and the Mobile Lab will be Wednesday, November 7, from 2:00 to 6:00 p.m. at the Geary County Campus.

E.       Great Society Fall Fling.   The Great Society Fall Fling will be Sunday,      November 18, at 2:00 p.m. in Cook Theatre.










SPECIAL BASKETBALL NIGHTS

Nov. 2, 2012		National Sandwich Day
Nov. 6, 2012		Ag Night
Nov. 14, 2012
Nov. 16, 2012	
Nov. 29, 2012
Dec. 1, 2012	
Dec. 8, 2012
Dec. 11, 2012
Jan. 5, 2013		Clifton-Clyde
Jan. 12, 2013		Concordia
Jan. 19, 2013		Glasco
Jan. 26, 2013		Homecoming
Feb. 6, 2013		Miltonvale-Aurora
Feb. 13, 2013		Pancake Supper/Race
Feb. 20, 2013		Booster Club Soup Supper/Jamestown Night
Feb. 27, 2013		Academic Night
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BOARD OF TRUSTEES
October 30, 2012


ITEM NO:      23   

AGENDA ITEM:	 Other

ITEM TYPE:		 


COMMENT:






























CLOUD COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
October 30, 2012


ITEM NO:      24

AGENDA ITEM:	 Executive Session

ITEM TYPE:		 Executive Session


COMMENT:


A. Consultation with Legal Counsel.


B. Non-elected Personnel.
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